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Like the ISM, I am sure Music Mark has been following the developments 

regarding COVID-19 very closely and monitoring the impact it is having on 

the COLI ntry. 

We are currently receiving many queries from our members, many of 

whom are working within school and music education hub settings who are 

troubled by the threat of school closures and the consequent loss of work 

and wages. Many are also concerned about coming into contact with those 

with the virus (and therefore needing to self-isolate for 14 days) or indeed 

contracting the virus. 

You will no doubt know that many peripatetic teachers are employed or 

engaged by music education hubs on basic terms and conditions or zero

hour contracts which do not provide workers with adequate sick pay. When 

such teachers are instructed to self-isolate, they are considered 'off sick'. 

However their entitlement to sick pay may be very limited. Indeed 

statutory sick pay is only £94.25 per week - and for teachers who are 

engaged by music education hubs on zero-hour contracts there is a risk 

that they may not be eligible for statutory sick pay. So music teachers 

could very easily find themselves without pay through no fault of their own. 

Therefore, the ISM is calling on Music Mark to give strong guidance to all 

its Hub members to the effect that all those engaged by Hubs will receive 

sick pay equivalent to their normal wages where there are school or music 

centre closures, or where they are off for any reason linked to COVID-19. 

MUSICIANS 

4-5 Inverness Mews 
London 
W2 3JQ 

T: 020 7221 3499 

F: 020 7243 3437 

E: membership@ism.org 

1sm.org 

Chief Executive: 
Deborah Annetts 

Registered Office as address above 

A company limited by guarantee 

Registered in England No. 36882 

VAT Registration No. 223 2456 3B 




